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Presentation

Hori: It is now time to start the NIPPON SANSO Holdings Corporation IR conference on sustainability initiatives.
Thank you very much for taking your time to attend today.

My name is Hori of Sustainability Management Group Sustainability Management Office. | will serve as the
moderator of the conference. | thank you for your attention.

Before we begin, | would like to explain the presentation deck for today's conference. We have already posted the
deck on our corporate website. We have sent an access link to the deck in the webinar chat box. Please download
the deck from the link to your convenience.

Allow me now to introduce today's speakers.

Senior Executive Officer, Head of the Group Sustainability Management Office, and CSO, Mr. Miki.

Sustainability Management General Manager, Mr. Abe.

Group Corporate Planning Office, Corporate Planning General Manager, Mr. Nakamura.

IR General Manager and Public Relations General Manager, Mr. Kajiyama.

Let me now explain today's program. At the outset, CSO, Mr. Miki; Group Sustainability Management Office, Mr.
Abe; and Corporate Planning Office, Mr. Nakamura, will present, referring to the presentation slides. We will have

time for questions and answers after the presentation. We will inform you of the procedure for questions later.

We are using Zoom’s simultaneous interpretation function for today’s conference. Japanese English interpretation
is available. Please select a language of your preference on the Zoom control panel.

We appreciate your patience, | give the floor to CSO, Mr. Miki.
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Miki: Thank you very much for taking time out of your busy schedules to attend our sustainability-themed IR
conference today. | am Miki, Chief Sustainability Officer and Head of Sustainability Management Office. We have
been holding conferences focused on sustainability themes since December 2022 and thanks to your support, we
are now holding our fourth conference.

Our medium-term management plan NS Vision 2026, which started in the fiscal year ending March 2023, has
reached its fourth and final year this fiscal year. We have been communicating our three-year track record, the
challenges we have been addressing, and our strategic initiatives through our Integrated Report published in
September this year and our corporate website.

We would like to use this briefing session as an opportunity for dialogue with investors and shareholders, to
consider our Group's sustainability management together with you, and to connect this to future operational
improvements. Today's presentation consists of three parts.

First, | will explain our overall sustainability management strategy. Next, Abe from the Sustainability Management
Office will explain initiatives and progress toward achieving non-financial KPIs. Then, from the business side,
Nakamura from the Corporate Planning Office will explain business opportunities in carbon neutrality. Finally, we
will have time for Q&A.

Now, | will discuss Part 1: Sustainability Management Strategy.
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I Enhancing Corporate value through Sustainability orientation

Our group’s Mid-term management plan (MTP)

m r\ NS Vision 2026 | Enablingthe Future C
Oct. 2020 Apr. 2022 Mar.2026
To a holding company structure
(Trade name changed in accordance with change of structure)
Apr. 2015 Nov. 2021 May 2022 )
CSO* appointed Reinforcement of internal sustainability MTP [NS Vision 2026 released
(* ChiefSustainabilityOfficer) management system
Formulated materiality (Group Office ished) ®Launch of Eight non-financial programs Strengthening Initiatives in
1. CNP I :Carbon Neutral Program | Sustainability
Dec.2018 Dec. 2021 i ;
Acquisition of European Updated our Materiality 2. CNP II : Carbon Neutral Program II + Supplier Management (RBA) Project
operations 3. 2ZWP: Zero Waste Program launched " _
Jan. 2022 4. SWP: Sustainable Water Program + Human Rights Due Diligence Project
Feb. 2019 Signed the United Nations Global Compact 5. SFP: Safety First Program launched
ﬁﬁgﬁlg‘shson sHEhsa (ENaO) 5 HAREIGualty Relehilty Brogran Reviewing initiatives under
7. TDP: TalentDiversity Program
Jun. 2021 and Jun. 2022
Nov. 2019 ulgevnew ;Taua:incomposmon 8. CPP: Compliance Penetration Program the current MTP and
Started disclosing information considering next steps
via website, etc., in support of Jul. 2023 . ) i t and discl 5 of
Launch of Sustainable Development Committee non-financial KPI (see following pages)
Jul. 2020 Apr. 2024 e e . .
Started our independent Appointment of Regional CSOs ® Publication of TCFD Scenario Analysis Results
response to CDP
Aug. 2024

Feb. 2021

Establishment of corporate
philosophy, vision, code of conduct
and policies

Participation in TNFD Forum and
Registration as a TNFD Adopter
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First, | would like to review the flow of our recent sustainability initiatives. Following our European business
acquisition in 2018, we established our current structure of four regions plus Thermos, and transitioned to a
holding company structure in October 2020. In line with this, we reorganized our corporate philosophy, vision,
code of conduct, and various policies, which form the foundation of our management, in February 2021.

Regarding climate change issues, we expressed our support for TCFD in 2019, began submitting our standalone
CDP responses in 2020, and published our TCFD scenario analysis results along with the announcement of our
medium-term management plan in 2022. In formulating our medium-term management plan, we reviewed our
previous materiality assessment, launched eight non-financial programs, and established Group-wide non-financial
KPls.

Furthermore, over the two years leading up to 2022, we reviewed our board composition and signed the United
Nations Global Compact. Since the year before last, we have strengthened our organizational structure by
establishing the Sustainable Development Committee, which includes sustainability personnel from each region
plus Thermos, and in April last year, we appointed regional CSOs for each region and Asian sub-segment.

Additionally, in August last year, we participated in the TNFD Forum and registered as a TNFD Adopter as part of
our initiatives on natural capital and biodiversity. Furthermore, we have been advancing initiatives such as
launching projects related to supplier management and human rights due diligence. We are currently reviewing
our medium-term management plan, which is now in its final year, and considering our next steps.
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I Laying the foundation for Sustainability Management

Our Group's Philosophy System
(established in Feb. 2021)

Proactive. Innovative. Collaborative.
Making life better through gas technology.

Philosophy The Gas Professionals

We aim to create social value through innovative gas solutions

that increase industrial productivity, enhance human well-being

Vision and contribute to a more sustainable future.

/ Code of Conduct \

Policy

The contents of the Charter of Corporate Behavior (Keidanren) are largely
covered in our Code of Conduct. Therefore, rather than establishing a new
"Charter of Corporate Behavior," we have reviewed the current Code of Conduct,
taking into account recent social trends

12 policies developed for disclosure

«Anti Corruption Policy

-Environmental Policy

-Occupational Safety and Health/
Industrial Safety and Disaster
Prevention Policy

-Product Safety and Quality Policy

-Intellectual Property Policy

«Procurement Policy*

-Global Policy on Respecting Human Rights,
Contributing to Communities, Employment,
Labor and Health*

-Global Competition Law Compliance Policy

+Global Tax Policy

-Investor Relations (IR) Policy

«Information Security Policy

«Internal Audit Policy

Each operating company formulates action guidelines, values
etc. as appropriate.

*Revised as of April 1, 2025
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Next, | will explain our philosophy framework.

As | mentioned earlier, with the transition to a holding company structure, we redefined our Group Philosophy
"Proactive. Innovative. Collaborative. Making life better through gas technology," our tagline "The Gas
Professionals," and our Vision, and established twelve policies critical to sustainability management, including those
related to the environment, safety, product safety and quality, and human rights. Furthermore, in April of this year,
we revised two policies, including the addition of responsible mineral procurement.
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I To operate as a unified group

Major Non-financial matters & agendas

Sustainability Management and Operating Structure for reporting and consideration in the Board of Directors (FYE2025)

Nine Directors,
Board of Directors ( five are outslde directors )

&- o @(@@ .

g supenison

+ Development of Non-financial KPI
+ CDP response policy
+ Approval of Policy Revision

- Internal carbon pricing

+ Non-financial program progress
of each operating company

+ Risk management for global
environment issues

Group companies’ Close collaborative relationship

[Japan]
~, Taiyo Nippon Sanso Group

ident CEO | 41
4

w
= Onee a year in principle

Global Strategy Review Committee® <

Rep! ive Director, P

[us]
Matheson Tri-Gas Group

™

Management Committee
(Once a month in principle)
The committee defiberates and makes decisions on
important matters related to the execution of duties by
the Representative Direcbr, Presdent CEO.

Reporting
[Europe]
Nippon Gases
Euro-Holding Group

NSHD
CSO & GSMO

Global Risk Management Committee*

e Global Compliance Committee” L
1 cso

Sustainable Development Committee

Group Sustainability
Management Office

[Asia & Oceania]
(GSMO)

Asia and Oceania region
business company group

Technological Risk Liaison Committee

[Thermos]

Mesting between NSHD and each operating company Thermos Group

determine specific measures b be taken

Japan/US/Europe / Asia & Oceania / Thermos <«—>» Collaboration
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Next, | will explain the relationship with our management and operational structure. In June 2022, the majority of
the Board of Directors became independent directors. Of the five outside directors, two are women.

In addition to meeting bodies such as the Global Strategy Review Meeting held once a year, we have established a
structure that enables appropriate and swift decision-making at monthly management meetings. Furthermore, in
the year before last, we established the "Sustainable Development Committee" to complement the Global
Strategy Review Meeting.

As CSO of the Holdings company, | work closely with the Sustainability Management Office to maintain close
communication and coordination with Group companies. In the fiscal year ending March 2025, the Board of
Directors approved revisions to two policies and addressed reporting and discussion items including progress on
non-financial KPIs for business companies and their linkage to director compensation, CDP responses, and risk
management related to the global environment.
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I Implement the five focused fields

Our Medium-Term Management Plan (4 years from FYE2023 to FYE2026)

NS Vision 2026

: Enabling the Future

o Sustainability

N Management
DX Initiatives
Further enhancement
of business base

rqqg Operational

)m/ Excellence

Exploring
Focused

New Business toward
Carbon Neutrality
Fields

e

Total Electronics

Full utilization of group networks

Efficient & disciplined operations with to.gain business opportunities

continuous improvements
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| will now explain the five key strategies of our group's medium-term management plan, NS Vision 2026. In NS
Vision 2026, we have set out five focused fields: 1. Sustainability management; 2. Exploring new businesses
toward carbon neutrality; 3. Total electronics; 4. Operational excellence; and 5. DX initiatives.

Today, as we are holding an IR conference on sustainability initiatives, | will first explain the overall picture of our
sustainability strategy as a general overview, and then we will provide detailed explanations of the first and
second strategies, which are particularly closely related to sustainability. Thank you for your continued attention.
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I Eight Non-financial programs & NS Vision 2026 Non-financial KPI

NS Vision 2026
Non-Financial Programs Non-Financial KPlIs Final-Year Targets FYE2025 Results
(FYE2026)

Carbon Neutral Program I

i issi *1 0, 0,
Reduce the Group's GHG emissions Reduction rate of GHG emissions 18% 21.2%
Carbon Neutral Program II Low er customer GHG emissions through
Reduce customer GHG emissions L environmental product offerings and 8,104,000 t>
5 Lower customer GHG emissions
through envronmental product applications > NSHD Group GHG 5,258,000 t-CO:e
offerings and applications -
Sustainable Water Program Reduction rate of water withdrawals R _
Effective use of water resources intensity, etc.
Zero Waste Program Reduction rate of waste disposal _
Reduction in waste emissions intensity, etc.
Safety First Program R » &
Reduction in lost time indury rate Lost time injury rate =16 1.85
Quality Reliability Program )
Reduction in number of claims about products, offerings and Number of product complaints, etc. - -
applications
o % =290, 0,
Talent Diversity Program Rate of female employees 222% 20.8%
Utilization of diverse talent Rate of female management posts 218% 16.7%
Compliance Penetration Program Rate of receiving compliance o o
: ; R 100% 100%
Compliance education and enforcement training
*1 Reduction targets for a fiscal year are set with reference to the base year of FYE2019, with figures adjt to reflect the isition of the European industrial gases business.

*2 This is an indicator that represents the frequency of occupational accidents. It is calculated as the number of employees injured in accidents that resulted in lost work time,
divided by the total number of work hours, multiplied by one million hours.
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To facilitate sustainability management, NS Vision 2026 has launched eight non-financial programs. These include
two programs related to the environment aimed at creating a carbon-neutral society, as well as programs related
to waste, water, safety and security, quality, human resources and diversity, and compliance.

Of these eight non-financial programs, we have set and manages six non-financial KPIs. In addition, each operating
company has set non-financial KPIs to suit their respective business environments. | will explain the details in the
next part, but the two carbon neutrality-related KPls have already exceeded the medium-term plan target values.

Through the introduction of non-financial programs, we have been able to strengthen our initiatives toward
sustainability.
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Compliance Penetration Program
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I Materiality & Eight Non-financial programs

Materiality (24items)

Preconditions for
the Enterprise Existence
(3items)

Respect for
Human Rights
(UNGC

Safety & Security
(SFP)

Corporate Ethics
(cPP)

Importance to stakeholders

® the global environment related

Extremely high (8items)

Very high (9items)

High (4items)

@ Conservation of water
resources (SWP)

®Coesistence with local
communities

@Consenation ofbiodiversity
(TNFD)

@Protectionand effective
utilization of intellectual
property

High (4items)

@ sccial systems related

@ Strengthening communication
with stakeholders

@ Sustainable supply chain

(QRP)

@ the Company and its organizational structure related

@ Product and service safety and
quality (SFP)

@ Providing products and services
that contribute to resolving

®c 18

and social issues

industrial development as
social infrastructure

@ Diversity &inclusion
(TDP)

@ Pursuit of customer
satisfaction (QRP)

® Technologyand R&D
capabilities thatsupportthe
creation of customervalue &
social value

@ Promotion of initiatives for digital
innovation

® Employee and family health

Very high (8items)

(CNP II)

@ Climate change mitigation and
adaptation (CNP I_/TCFD)

@ Effective use of resources and
prevention of pollution
(ZWP/SWP)

@ strengthening information security
measures

@ Improvementof productivity and
promotion of production optimization

® Development and maintenance of
human resources (TDP)

@ Improvementof employee
engagement

® Provision of comfortable and
prosperous lifestyles

Exremely high (9items)

Importance to NSHD

* This materialityis an updated version of the 2015 version, which was reviewed internallyand approved by the Company's Board of Directors in Dec. 2021.

11 | December 5,2025 NIPPON SANSO Holdings IR Conference on Sustainability initiatives

®Eight Non-financial programs

1o
. CNP II : Carbon Neutral Program II
. ZWP:
. SWP:

W N O A WN

CNP I : Carbon Neutral Program |

SFP:

. QRP:
« TDP:
. CPP:

Zero Waste Program
Sustainable Water Program
Safety First Program
Quality Reliability Program
Talent Diversity Program

Compliance Penetration Program

(Supplementary information)
UNGC :
TCFD :

TNFD :

United Nations Global Compact
Task Force on Climate-Related
Financial Disclosures

Task Force on Nature-Related
Financial Disclosures (TNFD)

Next, | will explain the relationship between these eight non-financial programs and materiality. In our materiality

review for the fiscal year ending March 2022, we identified respect for human rights, corporate ethics, and safety
& security as the three prerequisites for the existence of our company.

In addition, we have positioned 21 items on a matrix with the vertical axis representing importance to
stakeholders and the horizontal axis representing importance to our Group. The items highlighted in bold are the
materiality linked to the eight non-financial programs. In addition to TCFD and UNGC, we have also included the
relationship with TNFD. Recognizing the importance of materiality to our company, we will further promote each
initiative for sustainability.
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I Non-financial related external evaluations (FTSE / MSCI)

FTSE Russell's ESG Ratings MSCI
5 AAA
AA
4
35 3 24 A
e i A
3 20 BBB BBB
BBB
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B
1
Cccc
0
2020 2021 2022 2023 2024 2025 2020 2021 2022 2023 2024 2025
= NSHD Competitor B Competitor D
Competitor A Competitor C MCG*

CDP Climate Change 2024: Achieved Arating for the first time

Selected as constituentfor “FTSE4Good Index Series”, “FTSE Blossom Japan Index”
Selected in the list of the companiesin “FT Asia-Pacific Climate Leaders 2025”
Achieved “Star 3.5” in Nikkei SDGs Management Survey of FYE2026”

VVYYVY

* Mitsubishi Chemical Group Corporation
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At this time, | will explain our company's third-party evaluation of non-financial matters. The graph on the left shows
FTSE, and the graph on the right shows MSCl's assessment of our ESG performance. For comparison, we have also
added the evaluations of three overseas companies, one domestic company in the same industry, and the entire
Mitsubishi Chemical Group.

We have been actively disclosing our approach to and initiatives for sustainability externally, and regarding FTSE and
MSCI, we have been steadily improving our assessments overall. We have been included in several ESG investment
indices such as the FTSE4Good Index Series, received our first A rating from MSCI, and obtained the highest rating
of A'in CDP Climate Change last year.

We will carefully communicate with external parties and evaluation organizations to further enhance the recognition
of our initiatives.
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For more details, please refer to the Integrated Report 2025.

Expanding sustainability information disclosure in Integrated Reports

Examples of Enhanced Disclosure Items:
v Contribution to sustainable business (Resilient Markets)
v" Human rights initiatives (Human Rights Due Diligence, sharing of "Procurement Guidelines," etc.)
v' Engagement Survey
v Social contribution activities
(Contributions to "Safety and Health," "Environmental Preservation," “Nurturing the Next Generation,"

"Disaster Relief Support," "Local Communities," etc.)

1)

) -~ —_| 35

“

P

) — 3
Sl e )

-2} Addressing resilient markets

Toward a
Better Future for
People, Society,
and the Planet
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Before we go into details, | would like to explain the expanded sustainability information disclosure in this year's
integrated report. The first is sustainable business contribution, the second is human rights initiatives and other
efforts, the third is the engagement survey, and finally social contribution activities. | will introduce these in more

detail in the following slides.

I Contribution to Sustainable Business (Resilient Markets)

Sales Composition by Market
(Representative Resilient Markets:
highlightedin red)

&b

Food & Beverage

Contributing to Reducing Food Loss by Minimizing Food Waste

1. Extending Shelf Life

Extending shelf life by controlling gases within packaging and utilizing frozen storage to
prevent food degradation such as discoloration, oxidation, and bacterial growth

2. Maintaining Product Shape and Form by Minimizing Damage

Reducing product waste by using gas filling to prevent shape and form damage caused

Q2 by pressure and impact between food items during transportation and in-store handling
FYE2026
¥ 633.8vn. Contributing to Sustainable Aquatic Resources

Contributing to the conservation of aquatic resources by supporting aquaculture
operations through oxygen supply that enhances stocking density and growth rates

(exc. Thermos business) »

Healthcare

Treatment (From Hospitals to Home Healthcare)

Providing life-sustaining products such as medical gases centered on oxygen and
ventilators to hospitals, while offering products and services for home healthcare

that meet diverse needs, including equipment for home oxygen therapy and treatment of
sleep apnea syndrome

I Steel & Metals Bl Healthcare

I Automobiles & Other transportation B8 Chemicals & Energy
W Electronics W Others

" Food & Bewerage

Contributing to High Precision Diagnostics through Stable Isotope Supply / \

--f-"iit_,

*Beyond the markets mentioned above, we provide diverse Thermos products such as stainless steel vacuum

Supplying Water-120, used as a starting material for PET scan diagnostic agents for cancer

Sales to the food & beverage and healthcare  4ng Aizheimer's disease diagnosis

markets account for approximately 20%

Value Creation by Market: Our Group's Contributions

insulated bottles to the lifestyle market, contributing to reduced plastic bottle waste and energy conservation

through heat retention and cooling capabilities.
14 | December 5,2025 NIPPON SANSO Holdings IR Conference on Sustainability initiatives
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First, sustainable business contribution. We believe that our social and environmental contributions extend beyond
the carbon neutrality field to resilient markets such as food, beverages, and healthcare, contributing to food loss
reduction and maintaining and improving the quality of human life.

In the food and beverage sector, we prevent deterioration through the filling of inert gases such as nitrogen and
argon, reduce food loss by preventing breakage through gas filling in packaging, and in the aquaculture market,
support business efficiency improvements and aquatic resource conservation by enhancing stocking density and
growth rates through oxygen supply.

In the healthcare field, we provide life-sustaining products such as oxygen gas and ventilators in hospitals, and for
home healthcare, we respond to diverse needs with products for respiratory diseases such as home oxygen therapy
and sleep apnea syndrome. Furthermore, we are a world-leading manufacturer of stable isotopes. Notably, by
supplying Water-130, which is a raw material for diagnostic agents for PET scans for cancer and Alzheimer's disease,
we support high-precision diagnostics.

Additionally, Thermos stainless steel bottles contribute to resource and energy conservation through the reduction
of disposable container usage and through heat retention and cooling effects.

For more details, please refer to the Integrated Report 2025.

I Human Rights Initiatives, etc.

Human Rights Due Diligence Initiatives
« Established a Human Rights Due Diligence Project Team at Nippon Sanso
Holdings

Me

Our commitment to respecting
human rights is an integral part of our
corporate conduct.

Remed
We take appropriate corrective action
or cooperate in remediation as
necessary.

+ Launched Human Rights Due Diligence to identify "salient human rights issues"
in our business activities, with reference to the OECD Due Diligence Guidance
and the UN Guiding Principles Reporting Framework

Corporate
Responsibility to

Respect Human Rights
lolcennin caton)

Supplier Management Initiatives

* Implemented an initiative across the entire Group to share the "Procurement
Guidelines" to request that suppliers also give due consideration to human rights,
occupational health and safety, etc

Human Rights Due Diligence
(0) Conduct follow-up surveys of
status and outcomes
e how impacts were

Human Rights Due Diligence
(a) Identify and assess negative
impacts from human rights issues in
corporate operations, supply chains,
and business relationships

(b) Cease, prevent, and mitigate
negative impacts

Conducted evaluations based on the RBA* Code of Conduct to select suppliers with add;;;
a certain level of track record

* Responsible Business Alliance (RBA):
An organization comprised of leading companies committed to improving social, environmental, and ethical conditions in global supply chains

15 | December 5,2025 NIPPON SANSO Holdings IR Conference on Sustainability initiatives

Next, | will introduce our human rights initiatives and other efforts. Since last fiscal year, we have established a
Human Rights Due Diligence Project Team within our company and, referring to the OECD Due Diligence Guidance
and the UN Guiding Principles Reporting Framework, have begun efforts to identify "salient human rights issues" in
our business activities.

Regarding supply chain management, we have also launched an in-house project and, based on the RBA Code of
Conduct, are proceeding with confirmation that suppliers also give due consideration to human rights, occupational
health and safety, and other matters.
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I Significance of Employee Engagement for Our Group

Approach to Employee Engagement Employee Engagement Survey Results (FYE)
(Unit: Pt)

Improving employee engagement is essential for enhancing corporate value and

achieving sustainable growth. Category 2023 2024 2025
Sustainable Engagement 78 80 81

To measure the level of engagement between employees and the company such

as whether all personnel can fully utilize their abilities and whether the Group Corporate Value, Goals and 69 76 78

Philosophy and Group Vision are well understood, we have been conducting an Objectives

engagement survey targeting all Group employees since FYE2023. Company Image 66 67 68

In the survey for FYE2025, following initiatives by Group companies to improve Leadership 57 60 62

engagement based on the previous survey results, overall engagement levels 3

improved, particularly in areas such as diversity. CSV (Creating Shared Value) 1 78 I
Innovation 57 60 61

Examples of Initiatives to Promote Diversity Productivity/Speed 99 n il
Quality 70 74 75
Safety 84 85 85
Immediate Manager 77 77 77
Diversity 7 2 75
Communication 72 72 73
Well-being / Health 78 78 79
. Talent Management 62 64 65

For more details, please refer to the Integrated Report 2025.

Performance Management 61 63 64

*Percentage of favorable responses (the ratio of people who answered either “agree” or “tend to agree”).
Full scoreis 100 points.

*Utilizing the employee engagement surveyprovided by Willis Towers Watson
16 | December 5,2025 NIPPON SANSO Holdings IR Conference on Sustainability initiatives 9 ploype engag e Y

On the final slide of Part 1, | will explain our Group's approach to employee engagement. We believe that improving
employee engagement is essential for enhancing corporate value and achieving sustainable growth.

Since the fiscal year ending March 2023, we have decided to conduct annual surveys utilizing the engagement survey
provided by Willis Towers Watson to measure the level of engagement between employees and the company, such
as "whether all personnel can fully utilize their abilities" and "whether the Group Philosophy and Group Vision are
well understood." As a result of initiatives by Group companies to improve engagement, as you can see in the table
on the right, engagement levels, particularly in areas such as diversity, have been improving overall. We recently
announced the unification of our global logo, changes to group company names, and the relocation of our head
office. We will continue initiatives and monitoring to improve employee engagement.

This concludes my explanation. Next, Mr. Abe from the Sustainability Management Office will explain the measures
toward achieving non-financial KPIs in Part 2. Mr. Abe, please.
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Abe: Thank you, CSO Miki. | am Abe from the Sustainability Management Office. | will explain our measures and the
progress towards achieving non-financial KPIs. Thank you for your attention.

As CSO Miki explained earlier, we have established eight non-financial programs to promote sustainability
management under our medium-term management plan "NS Vision 2026." In particular, in response to recent social
demands, we are working on two programs toward carbon neutrality. Today, | would like to explain the outline of
each program and our efforts, focusing on these two programs, CNP | and CNP II.

Regarding non-financial KPIs, we disclose targets for the entire Group, but each operating company and region sets
and manages its own KPls according to its actual situation.

GHG emissions reduction target (Baseyear: FYE2019%)

I CNP I : To reduce the Group's GHG emissions through our own efforts (1/2)
(Greenhouse gas)

(Carbon Neutral Program 1)
Non-financial
KPI
FYE2026 : 18% down, FYE2031 : 32% down

*Reduction targets for a fiscal year are set w ith reference to the base year of FYE2019, with figures adjusted to reflect the acquisition
of the European industrial gases business.

Aiming for CN by 2050

Achieving CN through Technological breakthrough

=== Scenarios for achieving goals

® Composition of GHG emissions of our group (FYE2025)

% Mainly
21% HyCO*-derived
Scope 1
Initiatives for CN
Scope 2
Mainly

79% Electricity-derived

Changes in power supply configuration are
very relevant to GHG emissions
Estimates based on IEA emission factor projections
Source : IEA Carbonintensityof electricity generation in selected regions

in the Sustainable Development Scenario, 2000-2040

*HyCO stands for hydrogen (H,). carbon monoxide (CO), and syngas products.

Our measures

Furtherpromotion of energy conservation & efficiency
of energy use -Reduced ener
(DReplacement of Air Separation Units (ASUs)

(@Reduction of electricity usage through digital solution technologies
(3Streamlining of logistics and review of transport

gy consumption

Promotion of the use of renewable energy and green power
- Green Electricity Procurement

@Switch to electricity companies with low emissions coefficients

@Purchase green power certificates

3Introduce renewable energy

Carbon capture and offsets - Consideration of CCUS implementation

®Promote CO, capture
@Carbon offset through new technology, forest conservation, and tree-planting activities, etc.
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First, among our environmental initiatives, we are implementing two carbon-neutral programs: Carbon Neutral
Program |, which aims to reduce the Group's GHG emissions, and Carbon Neutral Program Il, which aims to reduce
our customers' GHG emissions through sales promotion of environmentally friendly products.

First, let me explain CNP I: Carbon Neutral Program I. Aiming for carbon neutrality by 2050, we have set fiscal year
ending March 31, 2019, as a base year of approximately 6.7 million metric tons of carbon dioxide emissions, which
is adjusted for the GHG emissions of our acquired European operations and HyCO US operations. We have set a
target to reduce emissions by 18% in the fiscal year ending March 2026, the final year of the medium-term plan, and
by 32% in fiscal year 2030.

More than 80% of our Group's GHG emissions are from Scope 2, which is electricity-derived, and Scope 1 is mainly

from HyCO operations. Therefore, as the global power supply mix becomes greener, the emission factor will be
reduced, leading to a reduction in our GHG emissions. In addition, we are working to achieve this goal by reducing
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our energy consumption, greening our power procurement, adopting processes that reduce our environmental
impact, and promoting CO, capture.

I CNP I : To reduce the Group's GHG emissions through our own efforts (2/2)

(Carbon Neutral Program )

v Purchase of green power certificates (Guarantee of Origin)
v Replacement of air separation units and reduction of electricity

GHG Emission Reduction Targets

GHG emissions (Thousands of tonnes CO»e)

8,000 usage through digital solution technologies
12.2% 14.5% 21.2%
7.000 Reduction Reduction Reduction 18%
reduction from
6,000 FYE2019 32%
reduction f

5,000 et
4,000 Continuous initiatives for further reduction
3,000 A

v' Expand above initiatives across the Group
400 v Switch to electricity companies with low emissions coefficients
1,000 Toward CN v Introduce renewable energy

(=

2019 2023 2024 2025 2026 2031

*Base year FYE2019:

The actual results for FYE2019 plus GHG emissions from the U.S. HyCO business, the European business, U.S. transport, Asia and Oceania transport, U.S. subsidiaries (Continental
CarbonicProducts, Inc. (CCPI) + three business sites, and Western International Gas & Cylinders, Inc.), a Japanese subsidiary(Nippon Ekitan Corporation), and eightNitrogen
Generator Units (NGUs)in Asia and Oceania, and GHG emissions from Jap: subsidiaries (Sakai Gas Center, Inc. and Taiyo Nippon Sanso Energy Corporation).
*FYE2023: Added GHG from U.S. sL (CCPI+ th sites, Western) and eight NGUs in Asia & Oceania, and subtracted GHG emissions from Japanese
subsidiaries (Sakai Gas Center, Inc. and Taiyo Nippon Sanso EnergyCorporation).

*FYE2024: Added GHG emissions from three CCPI business sites and eight NGUs in Asia and Oceania.
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Regarding the progress of Carbon Neutral Program |, by purchasing green power certificates, replacing air separation
units, and reducing electricity usage through the introduction of automatic control systems, we have achieved
reductions of 12.2% and 14.5% in the fiscal years ending March 2023 and March 2024, respectively, and 21.2% last
fiscal year compared to the base year of fiscal year ending March 2019. We are on track to achieve our goals.

In addition to these initiatives, we plan to shift to electricity with lower emission coefficients and actively introduce
renewable energy sources to achieve our targets.
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I CNP1II : To reduce GHG emissions of customers through the promotion of our products (1/2)

(Carbon Neutral Program 1)

X: Lower customer GHG emissions

through environmental product offerings and applications
Y: NSHD Group GHG emission (Scope 1 +2)

FYE2026 : X>Y

Contribute to the reduction of global
GHG emissions through the Group's KPI
products and technologies

Non-financial

External environment Our measures

Social demands from the perspective of global
environmental protection

Contribution by the Group's existing technologies

(L Oxygen-enriched combustionin blast furnaces
(@H, and NH; combustion in industrial furnaces
(3Carbon capture and utilization (small scale)

Working toward Net Zero is a corporate imperative.

Technological evolution on the customerside Expansion of the Group's contributionarea

Drive toward carbon neutrality at customers dramatic (DAreas of contribution other than the above existing technologies
technological development and rapid replacement of existing (In addition to in-house R&D, mutual collaboration with other companies
technologies through strategic alliances, etc.)

@Carbon capture and utilization (large scale)
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Next is CNP Il: Carbon Neutral Program Il. This program is based on the concept that through our environmentally
friendly products, we can reduce GHG customer emissions to a greater extent than the GHG emissions of our Group
companies (Scope 1 + Scope 2).

Our environmentally friendly products include industrial gases and utilization technologies such as oxygen
enrichment, hydrogen, and ammonia combustion, alternative products with low environmental impact, and
equipment for GHG recovery and treatment. In calculating the GHG emission reductions from our environmentally
friendly products, the definition of the products and the calculation methods are certified by a third-party
organization.

To achieve our goals, we are working to expand the application of existing products and technologies, raise

awareness within the company, and expand our lineup of products and offerings that contribute to the environment
through communication with customers and partners.
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CNP1II : To reduce GHG emissions of our customers through the promotion of our products (2/2)
(Carbon Neutral Program 1)

Enhanced contribution to GHG emission reduction

Reduction in GHG Emissi Through Environmental Product
Offerings and Applications (Thousands of tonnes CO,e)

through products and services using the NSHD Group’s
proprietary technologies

v
v
v
v
v
v
4
v
v
v
v
v

10,000 1 Combustion-type exhaust gas abatement system

SF, recovery service

SCOPE-Jet®

MG Shield®

New refrigerants

Nitrogen gas supply system for laser processing (PSA)
Shuttle Chef®

Hydrogen station

Oxygen-enriched combustionin blast furnaces
Oxygen-enriched electric furnaces

Argon (Ar) welding

Bio-derived CO.

8,000 A

6,000

4,000 A

2,000 A

2019 2020 2021 2022 2023 2024 2025

04
(FYE)

GHG emissions of NSHD group (Scope 1+2)
FYE2025 : 5,258,000t-COe
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Regarding the progress of Carbon Neutral Program I, in addition to sales promotion of existing environmentally
friendly products, we expanded bio-derived CO; from last fiscal year, contributing to a reduction of 8,104,000 tons
of carbon dioxide-equivalent GHG emissions, which exceeds the Group's GHG emissions of 5,258,000 tons. We will
continue to expand our lineup of environmentally friendly products and increase sales to help our customers reduce
their GHG emissions.

I ZWP: To preserve the global environment

(Zero Waste Program)

Zero Waste Program

Aiming to reduce waste emissions Amount of Landfill Disposal (Japan Segment)

Following the 3R’s (Reduce, Reuse, Recycle) of waste
disposal is a necessary, and we will work on proper

management and recycling of waste to reduce 300 24%
emissions and build a resource cycle. 41% 47%
56% Target
0

200 b4
Initiatives in the Japan Segment
Launched HALD (Halve Amount of Landfill Disposal) initiative, aiming to halve the
amount of industrial waste sent to landfills in the Japan segment by FYE2026 100
In FYE2025, we reduced the amount of waste sent to landfills to 56% compared to
the baseline year (FYE2019), making steady progress toward achieving our goal

y 2019 2022 2023 2024 2025 2026

(FYE.
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The next environmental-related program is the Zero Waste Program (ZWP), especially in the Japan segment, the
HALD (Halve Amount of Landfill Disposal) program to halve the amount of landfill disposal. This aims to halve the
amount of landfill disposal by the fiscal year ending March 2026 compared to the fiscal year ending March 2019. As
you can see, we are making steady progress.

I SWP: To preserve the global environment

(Sustainable Water Program )

Sustainable Water Program Results of Water Stress Level Survey for all of NSHD's production sites (129 sites)

Upper level: Water usage (thousand m?), lower level: Number of applicable / production sites

Aim|ng to minimize water risk -m
0 0 1,456 1,566 46
Japan
[0/21] [0/21] [9r21] [11/21] [1/21]
Effective use of water resources is a must, and we aim to 1018 2,667 1,949 748 1.470
conserve \n{a.ter resources in our corporate activities e Hafeo) e o) (14i50)
through efficient use of water.
3,770 0 5,707 0 15,104
Europe . . . . .
Identify water risks and implement measures for high-risk ) fiel i L) ol
sites ) 875 113 361 612 1,497
Asia &
Oceania 5 ; ; 2
" 6/23] 1/23] 5/23] 6/23 5/23]
® Conductan annual water stress survey using Aqueduct, e e B 6 )
a water risk assessmenttool developed by the World Resource 0 0 61 0 101
i i i i Thermos
'Inst'ltute: to identify production plants (ASU and HyCO plants) [0/2] (02 [1i2] (02 [1i2)
in high-risk areas.
® In production plants in high-risk areas, work to reduce water . 5,663 2,780 9,534 2926 18,218
withdrawal and consumptionby increasing the amount of water [21/129] [15/129] [32/129] [25/129] [36/129]
circulation, etc. - Data as of FYE2025

+ Reporting boundary: Production sites with ASU, HyCO, or liquid carbon dioxide facilities
with annual water withdrawal of 20,000 m? or more and Thermos
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Under the Sustainable Water Program (SWP), we are working to minimize risk by identifying high-risk business sites
based on the understanding of water risk and by reducing water intake and consumption. To identify risks, we use
an assessment tool developed by the World Resources Institute (WRI) called "Aqueduct.”
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SFP: Ensure the safety of our workforce

(Safety First Program)

Safety First Program

Aiming to be a global leader in the industrial
gas industry through safety

FYE2026 : LostTime Injury Rate < 1.6

Safety is the foundation of our company‘s existence, and
in the spirit of “Selling gases is Selling safety."”,

we will strive to maintain a safe and reliable supply by
further promoting safety.

Specific measures to achieve

v' Share information on accidents, occupational injuries, and best practices
v Improve security capabilities through the use of smart security (DX, Al loT)
v Enhancement of safety education

v Utilize TNSC's Technical Academies to foster safety culture and improve hazard sensitivity
v’ Promote investment in safety
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Lost-time injury rate* *Lost-ime injuryrate exp the freq of
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S

1.0
0.0
(FYE) 2021 2022 2023 2024 2025

Reporting boundary : Consolidated subsidiaries with production divisions in Japan and overseas

Strengthening safety management through initiatives such as launching “Hazard
Awareness Training II' with a new hands-on hazard experience program.

In FYE2025, the rate decreased to 1.85 compared to the previous year,
maintaining a downward trend over the medium to long term.

Lowering factors
v’ Strengthening safety patrol
v Thoroughgoing use of protective equipment

Continuously analyze the occurrence factor and make countermeasures to prevent
and promote the education to employees for risk control.

Next is initiatives related to social issues. First, initiatives related to safety. In accordance with the spirit of "Selling
gases is Selling safety," the Safety First Program (SFP) aims for us to become a global safety leader in the industrial
gas industry. In addition to setting the lost time injury rate for the Group KPI at 1.6, each operating company is

promoting initiatives in line with actual conditions.

In the fiscal year ending March 2025, the lost time injury rate for the entire Group was 1.85, an improvement from
2.11 in the previous year, and we are on an improving trend over the medium to long term.

In order to prevent safety-related accidents, such as the occurrence of occupational accidents, we will continue to
analyze and take measures from all angles of the causes of accidents, share information on accidents and

occupational injuries and best practices, and provide education to improve the risk sensitivity of employees.
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(Quality Reliability Program)

Quality Reliability Program
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I QRP: Improve the reliability of our quality

(Quality Reliability Program)

Quality Reliability Program

Efforts and Results

v" We will promote a culture that emphasizes quality by keeping our
important promises to customers and strive to further raise
awareness among employees. We will also implementa series of
initiatives with the aim of increasing quality and reliability by
promoting the introduction of LIMS** and other automation
technologies.

Aiming to improve quality and reliability

Thoroughly promote awareness of the importance of o/
quality, further raise the awareness of operations

personnel, and promote the introduction of automated
technologies. v Implementing the sharing of bestpractices and discussion of
solutions to improve customer satisfactionthrough the activities of
SSG-QC, composed of electronic materials gas manufacturing
companies in the NSHD Group.

We continue to focus on the quality audit program*?being
undertaken by the entire NSHD Group since FYE2023.

Specific measures to achieve
v Thorough training on quality ethics and compliance
Y Implementation ofquality aydit ngran:l % :; IEach i ;\Systgm it of their business sites once every three
v’ Promote automation of testing, inspection, and analysis records, etc. years based on importantaudititems setby NSHD.
v Efforts to improve customer satisfaction through Semiconductor Specialty

Gas Quality Committee (SSG-QC) activities
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Next is about quality-related initiatives. We aim to improve quality and reliability through the Quality Reliability
Program. In addition to further raising the awareness of business personnel and introducing automated technologies
such as the Laboratory Information Management System, we are conducting quality audits at each operating
company based on important audit items set by the Group. In addition, through the activities of the Semiconductor
Specialty Gas Quality Committee, which is composed of the Group's electronic material gas manufacturing
companies, we share best practices and consider solutions to improve customer satisfaction.
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I TDP: Toward Human Resource Development that Supports and Generates Sustainable Growth
(Talent Diversity Program)

Female employeeratio, Female managersratio

Talent Diversity Program

30 1 [l Rate of female employees
I Rate of female management posts
Launched a strategy to develop
human resources for sustainable growth ol 199 20.2
15.4
” .\ FYE2026: FYE2031 : =
n-financial o
KPI Rate of female employees 22% 25% 10
Rate of female managementposts 18% 22%
Promote the recruitment, development, and exchange of 5% 03 S
diverse human resources essential for sustainable growth (FYE)  (Resul (Result (Resut) (Fargen (Target)
IIIIIIHMMMHIIIIII
ifi i the Di & ion Office
SPECIfIC measures to achieve Japan Formulaled the Taiyo r\'l‘:iprs(;tr{Sanso D onDi

v To ensure the acceptance of a diverse workforce & ease of work.

v Promote cross-regional exchange of human resources
(DEstablished task-based global teams that span regions us
(2Began to examine exchanging staff with operating companies

to promote diversity and inclusion

Strengthen activities in recruitmentmarketing

WING (Women s Ikigai Nippon Gases) Project (A human resource network
Europe g female forconducting tered events and
training and promoting the presence ofwomen)

Asia &
Oceania

Promote Unity in Diversity program (educational activiies forunderstanding
different cultures, empowering women)
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Next is about human resources initiatives. The Talent Diversity Program (TDP) promotes the recruitment and
development of diverse human resources for sustainable growth. The Group's KPI is to increase the ratio of female
employees and managers over the medium to long term.

In addition to messages from all our board members, we held D&l Week in Japan coinciding with International
Women's Day, conducted roundtable webinars with female employees as panelists in the United States, created
and implemented a roadmap for women's advancement through a network composed of female employees in
Europe, and set and integrated action plans for each company in Southeast Asia and India, while actively holding
events and seminars.

In addition to working on programs to improve human resource diversity at each operating company, we are

establishing global teams for each task and creating mechanisms to promote human resource exchange among
operating companies and with the holding company.
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CPP: Toward Human Resource Development that Supports and Generates Sustainable Growth
(Compliance Penetration Program)

Compliance Penetration Program

Conducted compliance training in each region and at each
operating company.

Thoroughly adhere to the prerequisites

(corporate ethics, safety and security, and respect for human rights)
for maintaining corporate existence

Compliance training result (FYE2025)

Major Training Programs and Key Themes

Code of Conduct, Compliance Awareness, Respectfor Human Rights,
Antitrust Law, Subcontractor Act, Quality Compliance,

Internal Reporting, Conflict of Interest, Personal Information
Protection, Anti-Corruption, Bribery, Trade Secrets,

Occupational Safety and Health Act, Employee Handbook, Contract
Management (Case Studies), Fraud Awareness, Harassment
Prevention, Workplace Harassment, Workplace Bullying,

Offensive Behavior, Discrimination, Compliance Leadership and

Non-financial

FYE2026 :
Rate of receiving compliancetraining 100%

KPI

Promote the establishment of compliance by spreading
awareness and acquiring correct knowledge of compliance

Specific measures to achieve

v Continue compliance training in each region to disseminate Commitment
knowledge and corrective actions for all employees
v Prevention of compliance violations
v Detection of compliance violations through dissemination Employe: rticipation ra e:1 % (FYE2025)

and operation of the internal reporting system
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Finally, the eighth program is related to governance and internal control. The Compliance Penetration Program (CPP)
aims to prevent compliance violations through training and to detect them through a whistleblowing system by
spreading awareness and acquiring correct knowledge of compliance. The Group's KPI is 100% rate of receiving
compliance training. Each region and operating company implements compliance training programs that are tailored
to the specific circumstances, and we are working to ensure that all employees have a good knowledge of
compliance. We are also working to detect and address compliance violations by making employees aware of and
operating our internal reporting system.

This concludes my explanation of the measures toward achieving non-financial KPIs in Part 2. In Part 3, Mr.
Nakamura from the Corporate Planning Office will explain business opportunities in carbon neutrality. Mr.
Nakamura, please.
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Our Medium-Term Management Plan
NS Vision 2026 Focused Fields : Exploring New Business toward Carbon Neutrality

Our thought

The value standard of “CN" and “Sustainability” will be added to the perspective of all activities.

Qualitative changes in the Value Chain adapted to the new society are essential.

1. Quick wins: Building on our track record of acquiring CN projects
2. Co-creation of value:
Developing our own technologies while building collaborative relationships with partners with advanced technological capabilities

3. Strengthening “Communications” with all stakeholders:
(e.g. Build a dedicated website as a tool for this purpose. > https:/iwww.carbonneutralworld.com/ )

Contributing to CN by 2050 as an industrial gas supplier
Two important perspectives on the transition period of the next 30 years
efficient Means of reducing environmental impact x Economic viability as a business
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Nakamura: Thank you very much, Mr. Abe. | would like to explain about the business opportunities in carbon
neutrality. | am Nakamura from the Corporate Planning Office, NIPPON SANSO Holdings.

First, as we have been communicating, we recognize that the realization of a carbon-neutral society will naturally
bring changes to our business environment, requiring agile responses. In our current medium-term management
plan, we are advancing our initiatives based on these three fundamental approaches. While achieving a carbon-
neutral society is an urgent challenge, we recognize that long-term responses will be necessary, including the
transition period. To advance our efforts toward realizing a carbon-neutral society by 2050, we are taking the
following approaches:

First, as quick wins, we will accumulate experience and build further expertise by securing economically viable
carbon neutrality-related projects.

Second, co-creating value. Since we may not be able to keep pace with market changes alone, we will combine our
technologies and know-how with those of partners who possess the advanced technologies and connecting pieces
whether technology-to-technology or customer-to-customer that we need. This will accelerate development,
efficiently reduce environmental impact, and contribute to solving our customers' challenges.

Third, strengthening our communication. We believe it is important to introduce what technologies and know-how
we possess for solving challenges toward achieving a carbon-neutral society, and how we can—and have—used
them to solve these challenges.

We believe this initiative will help not only our existing customers but also those who are not yet familiar with us to
learn about our company, leading to expanded contributions to a carbon-neutral society. Therefore, we have already
established a dedicated website for carbon neutrality-related initiatives, and we are working to further enhance the
global recognition of the NSHD Group by leveraging this site and other methods going forward.
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I Basic Policy and Promotion Structure

Integrated promotion system

Recognition of business environment and response stance to respond promptly to customer needs

® All industries (steel, chemical, glass, cement, automotive, electronics, etc.) are ® RCNWG continues to collaborate with global experts to promote sales
moving toward CN and technical support activities
® Each region has different methods and priorities for addressing CN
® 30-year transition period may cause a temporary swing or loss of momentum inCN ® This fiscal year serves as a critical phase for determining the direction of
efforts due to war, epidemics, etc the next medium-term management plan, with ongoing development of Regional CN
® Economic and technological challenges make it difficult to build an ideal green the overall Group strategy and region-specific action plans. Working Group
society in a single step (RCNWG)
Accomplish business solution in technology field
where NSHD group would maximize our strengths
X o Market aari
Four technologies for contribution to CN P
NSHB 6 teams
CN CN Global
s Steering Committee Executive Team /
4 (P 2 * (ENSC)
< e (Japan-US-Europe Mixed Team) CN Global us
7 Head Expert
Combustion HyCO CO: R 0. Producti \g
(Oxy-fuel combustion) yC * b A " O ®) ®
Technology « Flame temperature rise * Hydrogen production - CO;, capture. + Productivity . O Technology
Lo + Suppression of exhaust  and supply on a reuse and storage improvement .
gas large scale from exhaust gas through efficient 5 Europe
- mprove efficiencyof - 0O, Capture (blue use of oxygen feams
heat transfer hydrogen)
Market Steel, Glass, Aluminum, Refineries, Steel, Refineries, Any manufacturing A
Non-ferrous Petrocherricals Petrochemicals, Cement Industry that uses Asia &
Other metal processing  Renewable fuels. Steel oxidation processes Oceania
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Now, using this slide, | will explain our policies and promotion structure based on the three fundamental approaches.
There are no major changes from last year, but first, let me discuss our business environment assessment shown on
the left side of the slide.

While our industrial gases are used across many industries, we have extensive transactions particularly in markets
known for high GHG emissions, such as steel, chemicals, glass, cement, automotive, and electronics. To support our
customers operating in these markets in their GHG reduction efforts, we believe it is important to steadily advance
our initiatives in areas where we have strengths. We have identified four technology areas where we can contribute
to solving these challenges—combustion, hydrogen production, CO, capture, and oxygen production—and have
positioned these as priority focus areas for concentrated advancement.

Through these initiatives, we are gathering information on challenges and identifying and deepening the areas we
should address. Additionally, a smooth decision-making process is essential for rapidly advancing the identification
of these technology areas, goal setting, and development.

In our current medium-term management plan, as shown on the right side of the slide, we have established the
"Carbon Neutral Steering Committee," consisting of seven members led by President Hamada, including the
presidents of our business companies in Japan, the U.S., and Europe, as well as CSO Miki, Executive General Manager
of Group Corporate Planning office Kubo, and CFO Draper.

This committee works closely with an executive team composed of members from each region's business

companies, conducting sales and marketing activities, research and development, and information exchange with
collaborators, and reporting on these activities.
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I Co-creation of value

P Combustion Technology
. World's First: Successful Demonstration Test of Hydrogen-Oxygen Combustion Burner in Steel Reheating Furnace

Project Overview

Overview and Deliverables of the Demonstration Test

Background and Implementation History
+ Argelor Mittal Olaberria plant (AMO), a steel production facility in « Two natural gas-air combustion burners installed in a walking
northern Spain is a key existing customer for our European beam steel reheating furnace were replaced with "Innova-Jet
subsidiary, Nippon Gases (NG). Over the past several years, NG has Hydrogen" burners using hydrogen as fuel.
continuously proposed solutions for energy savings and operational + The demonstration test was conducted in August 2025,
efficiency improvements utilizing oxy-fuel combustion technology. confirming the following results:
+ In 2023, in collaboration with engineering partner Saralle, - Reduction in natural gas consumption during the heating
NG received an order from AMO for the hydrogen-oxygen process
combustion burner "Innova-Jet Hydrogen" aimed at fuel reduction. — Lower CO: emissions resulting from decreased fuel
« This projectis being implemented as part of the HylnHeat project consumption
involving Arcelor Mittal, NG, and Saralle, and has been advanced - Confirmation of the proper temperature distribution within the
with EU funding support.* furnace and the NOx emission characteristics
+ Demonstrates the effectiveness of the hydrogen-compatible burner developed in collaboration with our Japanese subsidiary, Taiyo Nippon Sanso. Beyond revenue

benefits from increased oxygen demand, customer recognition of energy savings and decarbonization results validates the reliability and added value of our technology.
Strategic + Discussions are currently underway for additional technology implementation, serves as an important reference case supporting horizontal expansion into the global steel
Significance and aluminum markets with similar reheating furnaces.
+ The combustion field represents an essential technology element for achieving CN, and oxygen burners for clean fuels serve as a key pillar supporting mid to long-term

growth, a strategic area that NSHD Group will continue to advance.

* HylnHeat: An EU-funded (Horizon Europe)international research project demonstrating decarbonization of heating furnaces in high-temperature industries through hydrogen and oxygen-enriched combustion
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Now, | will introduce success stories and communication examples based on the four technology areas for achieving
carbon neutrality that | mentioned earlier. First, let me discuss the combustion field. Toward achieving carbon
neutrality by 2050, addressing the challenge of emission reduction in the manufacturing processes of customers
currently generating large amounts of GHG, such as those in steel and non-ferrous metals, is one of the most
important areas for our company.

Today, | will present as the first example a case study of combustion technology initiatives undertaken by Nippon
Gases, our European subsidiary. Europe, particularly Western Europe, is a leading region in efforts toward a
decarbonized society, and Nippon Gases, which handles our industrial gas business in Europe, is achieving GHG
reduction contributions in the combustion field across various markets in each region. From these initiatives, | will
highlight a case study of oxy-fuel combustion technology application in the steel industry. This project represents
efforts to reduce carbon intensity through hydrogen utilization at ArcelorMittal, an important customer in our
European business.

Until now, reheating furnaces in the downstream processes of electric arc furnace operations have used fossil fuels
as their heating source, making decarbonization of these secondary reheating furnaces a key challenge. Nippon
Gases has long supplied various industrial gases required in the manufacturing processes at the ArcelorMittal
Olaberria plant, and through this longstanding relationship, we have been making regular proposals to further
strengthen our partnership.
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This initiative represents collaborative development between Nippon Gases and the technology development unit
of Taiyo Nippon Sanso, our Japanese subsidiary, marking the world's first actual implementation of a hydrogen-
oxygen burner in a heating furnace. Oxygen burners have higher flame temperatures compared to air burners and
can reduce nitrogen components in combustion exhaust gases, thereby minimizing thermal energy loss.

As a result, they contribute to reducing electricity and fuel consumption, greenhouse gases (GHG), and nitrogen
oxides (NOx). These initiatives can be deployed not only at ArcelorMittal Olaberria but also at other company
facilities and to other customers in the future, and we believe that through these activities, we can contribute to
strengthening customer relationships, business expansion, and environmental contributions.

Co-creation of value

CO, Recovery Field
Participation in Northern Lights (NL) CCS Project

Project Overview /A* %

{
+ Europe's first commercial-scale international CO . transport and + In mid-2023, officially commissioned by NL's shareholders to provide ‘

Northern Lights (NL) Overview Background and Implementation History
offshore storage infrastructure, providing CCS services for industrial design consulting services for liquefied CO: ship receiving facilities. ———
applications, operated by a joint venture (JV) led by Equinor, Shell, « By providing design reviews, technical consultant, and expert advice Norway
and TotalEnergies. on operational and safety aspects, NG contributed to enhancing the

« Forming the core of the Norwegian government-led Longship initiative overall quality of the facilities.
and represents a full-scale CCS value chain that integrates CO - + These efforts were highly recognized, leading to the formal award of
capture, transport, and geological storage. commissioning and start-up support services in February 2024.

1. Purging Operations for Vessels and Receiving Facilities
* The work undertaken by us (details on the right) was .
Used our vessel "Froya" and tanker trucks to purge and fill all equipment
conducted at @ygarden, NL's first liquefied CO = ) L
from the terminal to pipelines, pumps, and storage tanks.
receiving terminal, and completed in January 2025.
Our Work 2. Overall Facility Adjustment Operations
Scope + Upon completion of the commissioning process, NL
During commissioning, we collaborated with NL engineers to meticulously

carried out its first injection of liquefied CO: into the . . .
adjust operating conditions such as pressure and temperature, ensuring
geological storage formation in August 2025.
reliable start-up and adjustment of the entire facility.

« Ourexpertise in liquefied CO: transport and receiving facilities was recognized, leading to this technical consulting engagement for a critical project phase.

Strategic
gl « This project participation demonstrates recognition of our technical capabilities and global project execution by leading enegy companies.

Significance
« This achievement provides a foundation for business expansion in the growing overseas CCUS and energy infrastructure markets.
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Next, | will introduce our initiatives in CO, capture technology-related areas.

Previously, we introduced the "low-pressure storage type liquefied CO, shipping tank facility" developed by Taiyo
Nippon Sanso, our Japanese subsidiary, as one of the important elements in CO, separation, capture, and storage
(CCS). While various countries are advancing efforts to reduce CO, emissions, achieving zero GHG emissions in
industrial activities is extremely difficult and imposes significant economic cost burdens.

For this reason, CCS initiatives to isolate emitted CO, in geological formations are progressing in various countries.

The Northern Lights project | will introduce today is part of Longship, a CCS project launched by Norway as a national
initiative, and development began as the world's first project to commercially implement the permanent storage of
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CO, emitted from industries across European countries, collecting it from diverse companies. This project had been
delayed due to the impacts of COVID-19 and other geopolitical issues, but Phase 1 of the project neared completion
this year. With the completion of the overall facilities, commissioning work was conducted by actually transporting
CO; to the facility by ship.

We delivered CO, to the facility using the CO, transport vessel owned by our subsidiary Nippon Gase and conducted
cooling down and commissioning. Nippon Gase cooperated in this test based on its long-standing track record of
wide-area CO, transportation by ship, one of the few such operations in the world.

We believe that our know-how in safe and stable gas transportation and shipping will continue to be valuable in
various fields. High-pressure gases have different characteristics depending on each molecule. CO, and methane
gas, among others, possess particularly unique properties, and leveraging this technical knowledge is our mission as
we continue to contribute to the realization of a carbon-neutral society.

Now, | would like to show you a short film summarizing the activities we actually undertook at NL.

I Strengthening Communications

Advancing Our Global Communication on Carbon Neutral Business Initiatives

First Participation at Japan Energy Summit Brand Communication Through Social Media

Leading The Way campaign included 15 posts per platform, contributing to a
25% increase in followers and a remarkable 655% growth in profile reach,
totaling 290,000 impressions.
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Finally, I will introduce our communication strategy initiatives to strengthen our outreach capabilities.

As | mentioned at the beginning, in solving challenges toward achieving a carbon-neutral (CN) society, we believe it
is important to communicate how we can help customers reduce GHG emissions using concrete examples and tools.
While there are various communication methods, we need to not only expand our web pages but also utilize diverse
means and devise ways to reach more people.
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This fiscal year, in addition to information dissemination through our website and other channels, we exhibited at a
trade show for the first time as a Group-wide initiative. We participated in the Japan Energy Summit, known for
attracting exhibitors and visitors from leading global energy companies, where we set up an exhibition booth based
on the brand image of our Group's CN activities and promoted our solutions to various companies.

While we exhibited in Japan this time, we plan to hold such Group-wide exhibitions in other countries as well,
leveraging them to enhance penetration of our brand. In addition to naturally expanding our website, we are also
advancing the use of various communication media.

We are actively utilizing social media sites as shown on the right side. While monitoring responses from these social
media sites, we will continue our information dissemination efforts while analyzing which media are most effective
for our communication activities.

I What we aim to be

The Gas Professionals

(Experts who are well versed in the physical properties and features of gases)

Producing industrial gases and supplying them safely and reliably to all industrial fields.
Contributing to the developmentof each industry and solving social issues through the supply of industrial gases.

Our Group's Goals
(Toward 2030)

Solution provider for a CN Society

NS Vision 2026 Focused Fields : Exploring New Business toward Carbon Neutrality

Slogan

“We enable a carbon neutral world”
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Finally, as a summary, let me discuss our vision for the future.

Efforts toward a carbon-neutral society remain an important challenge that we must continue to address over the
long term. While achieving carbon neutrality by 2050 has become more difficult due to various factors, we recognize
that measures to reduce GHG emissions are challenges that must be implemented from a long-term perspective,
and connecting the resolution of these challenges to business revenue is essential for sustainable corporate
management.

We have a responsibility to create value by solving various challenges facing society and industries, receiving
compensation for that value, and contributing to all our stakeholders.
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By providing proposals for efficient environmental impact reduction globally, we will deliver gas solutions that
contribute to solving challenges in each country while simultaneously establishing themselves as viable businesses.

This concludes my explanation of Part 3, "Business Opportunities Toward Carbon Neutrality." Now, | would like to
ask CSO Miki-san to provide closing remarks. Miki-san, please go ahead.

Miki: Thank you. I'd like to make the closing remarks after the Q&A session. That was the initial intention.

As we introduced over the past several years, we've been pushing forward with our sustainability initiatives, and
that was also appreciated by our stakeholders, but we believe we can do more.

On sustainability, there are still more for us to be able to do. We'd like to further enhance our sustainability
initiatives. Another perspective is the financial performance and the sustainability performance must be balanced.
That is very important. How to keep the balance of the two, while we expand our business activities, we also have
to reduce the burden on the society and environment. This is very challenging indeed, but balancing the two would
result in enhanced corporate value, and we are happy to receive your comments and questions.
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Question & Answer (without honorifics)

w|EIE WL

Hori [M]: Let us proceed to the Q&A session. Allow me to introduce some housekeeping first. To ask a question,
please click on the “raise hand” button on the control panel at the bottom of the Zoom screen. Then click on the
“Q&A” button and enter your name and affiliation. You need not to enter your question. We will invite you and ask
you to unmute your microphone will appear on the Zoom webinar screen, please unmute yourself and speak.

If you wish to withdraw your question, please press the “raise hand” button again, and lower your hand. When
asking a question, please cooperate with us with asking one question each time, and please also indicate your name
and affiliation before your question.

We are feeding the audio to the simultaneous interpreters. We thank you in advance for your kind considerations
to speak at moderate speed. Please note the questions and answers addressed today will be posted on our corporate
website at a later date together with the presentation deck. Thank you. That is all from my side.

We will now take your questions in order of arrival until the scheduled time to adjourn. We would like to take your
questions. Mr. Yamada, Mizuho Securities, please.

Yamada [Q]: | am Yamada, Mizuho Securities. Thank you very much for your presentation today.

| have two questions. First, regarding the profitability of both the business opportunities in carbon neutrality
discussed in Part 3 and the CNP I initiatives.

As CSO Mr. Miki mentioned, | am also convinced that only by contributing to carbon neutrality in a sustainable
manner as a business and succeeding in this can we move forward as an industry and as a society. Including the
project in Norway that you introduced today, how does the ROIC (Return on Invested Capital) of these businesses
compare to the average of your company's normal operations?

Should | understand that you are securing average-level returns? Additionally, regarding the HyCO business, while
your company's CO, emissions may increase, | believe this is an extremely efficient business for society as a whole.
Could you please explain the social recognition of this expansion and its profitability? Thank you.

Miki [A]: Mr. Yamada, thank you very much as always.

First, regarding the profitability of various carbon neutrality-related projects, we recognize that it is very challenging
at this point in time. We believe that profitability will improve as the business scale expands to a certain extent or
through government subsidies and other support. We are currently still in a pilot stage, having started various
initiatives. Therefore, we have not yet reached the level where we can discuss specific ROIC figures. We are
cultivating various opportunities at this stage.
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Nakamura will provide additional comments later, but as we proceed with various initiatives, we believe that those
that can achieve profitability in the future will survive. We recognize that we are currently in the stage of laying the
groundwork for this.

Next, regarding the HyCO business. As you correctly pointed out, Mr. Yamada, this is a hydrogen production
business, but CO; is generated during the manufacturing process at the current stage.

Traditional HyCO business has been used mainly for desulfurization at refineries and similar facilities. Going forward,
as we move toward a hydrogen society, we will work from both perspectives: how hydrogen applications will expand
and how we can reduce CO, emissions during hydrogen production. We aim to make this a project that is recognized
by society.

Nakamura-san, do you have any additional comment on this?

Nakamura [A]: Thank you, CSO Miki. Allow me to add some additional comments. While we are currently working
on various carbon neutrality-related initiatives, regarding investment projects, we do not lower our hurdles simply
because they are carbon neutrality projects.

Therefore, in response to your question about how these compare to our current ROIC, we aim to achieve the same
level or even higher returns. Regarding the HyCO business, we are currently exchanging opinions within our internal
carbon neutrality working groups.

Naturally, we do not believe it is acceptable to remain in a gray hydrogen state, and we recognize that various
considerations are necessary. We believe there are multiple options for how to provide value, but in any case, we
intend to proceed in a manner that contributes to business profitability.

Yamada [Q]: Thank you. Regarding HyCO, by concentrating this business with gas professionals like your company,
| believe you can achieve economies of scale and rapidly deploy technological advances worldwide. | expect
marketing that encompasses these aspects as well. Is this way of thinking reasonable?

Miki [A]: Thank you very much. | think I've been offered support from you, Mr. Yamada.

Yamada [Q]: Thank you. | have one more question, which should be straightforward. Regarding water stress in the
SWP (Sustainable Water Program), looking at the table on page 23, Europe has a very large water intake volume. Is
this because you operate hydroelectric power generation or similar facilities? If so, | can understand the high water
intake in areas with low to medium water stress. However, there are locations with high water intake despite high
water stress. Could you explain the background for this and your expectations for future developments in these
areas?

Additionally, regarding the BCP (Business Continuity Plan) for areas identified as having high water stress, could you
please inform us of any points we should be aware of? That's all. Thank you.
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Miki [A]: Mr. Yamada, thank you for your astute observation. You are absolutely correct. The table on page 23 is
based on a database called Aqueduct, which shows water risks by region. Water risk is very complex, encompassing
water quality risks, water quantity risks, and various other risks such as drought and flooding. We have created this
risk assessment table using Aqueduct. At our Group's facilities, we primarily use water for cooling purposes, and
differences in water usage arise depending on the cooling circulation methods employed. As you pointed out,
regions with abundant water resources have relatively low risk. However, how we manage water usage in areas
assessed as high risk is a future challenge, and we believe more detailed examination is necessary going forward.

Yamada [Q]: Compared to water usage per site in Japan, the usage in Europe appears unusually large. | understand
that your processes require water for cooling purposes, but does cooling alone account for such high water
consumption?

Miki [A]: Thank you for your careful review. As | mentioned earlier, we use water in various facilities including ASUs
(Air Separation Units), but our primary use is for cooling purposes. In other words, we use water for cooling and
return it, which we believe is a very clean usage method. Water usage methods include types that circulate water
repeatedly and types that use once-through systems. | believe this difference accounts for the variance between
Japan and Europe. Since this is for cooling purposes, | don't believe there are any particular issues, but we recognize
the need to consider countermeasures as necessary while cross-referencing with the Aqueduct database.

Yamada [Q]: Thank you. | thought it was circulated throughout the globe, and that was my thought only. Thank you
very much for clarification.

Hori [M]: Thank you very much, Mr. Yamada. Any other questions? From Nomura Securities, Mr. Kono, please state
your question.

Kono [Q]: | am Kono from Nomura Securities. Thank you. | would also like to ask about carbon neutrality-related
matters. You explained earlier about business opportunities for oxy-fuel combustion in the steel industry. Similarly,
| believe the glass and cement industries are also high CO,-emitting sectors. How do you view business opportunities
for oxy-fuel combustion in these industries? In such cases, would downstream companies such as glass and cement
manufacturers produce oxygen in-house, or would gas companies like yours serve as suppliers? Also, could you
please explain your thinking by separating the business opportunities into gas supply and equipment sales?
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Miki [A]: Mr. Kono, thank you for your question. Nakamura will provide additional comments later, but as you
pointed out, not only steel but also glass and cement are industries with relatively high GHG emissions. As
demonstrated in our Carbon Neutral Program Il, one of our strengths is supporting our customers in reducing their
GHG emissions, which we believe is a crucial focus. We are advancing various initiatives and considerations not only
in the steel industry but also in the glass and cement industries, among others. However, due to our customer
relationships, we cannot disclose everything, though we have disclosed some information. If Nakamura has any
additional comments, please.

Nakamura [A]: Thank you, CSO Miki. We are actively engaged in the cement and glass sectors. It is unfortunate that
| cannot provide details here, but in the glass sector, for example, we have projects where actual orders have been
received. Since we cannot disclose customer company names, | am unable to present specifics here. | hope you
understand, but we are advancing various initiatives.

Kono [Q]: Is it in the form of gas supply? Or is it equipment or construction?

Nakamura [A]: Let me answer this question. It's both. So we supply oxygen or engage in a demonstration test and
the sales of equipment. So we all have a track record in all of these.

Kono [Q]: Okay, thank you very much. That is all my question.

Hori [M]: Thank you very much, Mr. Kono. Next, CLSA Securities, Mr. Zhang, please.

Zhang [Q]: Zhang from CLSA Securities. Thank you. | would like to ask about the progress on hydrogen, if there are
any updates. Given the various recent circumstances, | would appreciate your comments on hydrogen, for
example, recent usage, the progress of your projects, and the future expansion of hydrogen. That's all. Thank you.

Miki [A]: Mr. Zhang, thank you for your question. We appreciate your continued interest. Nakamura will provide
additional comments, but regarding hydrogen initiatives, we are advancing various considerations in various
locations. It is difficult to make general statements about specific sectors in this area, but we are working on various
initiatives. Nakamura, if there is anything you can share, please.

Nakamura [A]: Thank you. Allow me to add some comments. As Miki mentioned, there are various types of
hydrogen. We have conventional hydrogen that we have been using, as well as many areas of clean hydrogen.

At present, from an expansion perspective, we are receiving numerous inquiries. Among these, we are currently in

the stage of examining where to invest, discussing with management members including Miki about which areas to
focus on and how to approach them.
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Miki [A]: Let me add some comments. As introduced in the earlier presentation, in our HyCO business, we are quite
committed to hydrogen production and similar areas. As society progresses and hydrogen utilization advances in
various settings, we believe we will be able to respond in diverse ways.

Please understand that our stance is to respond while observing which sectors are progressing and how.

Zhang [Q]: Understood. If | may ask a second question, how about regional characteristics? For example, your
business is diversified across the US, Europe, Japan, Asia, and Thermos. Are there regional characteristics or focal
points regarding sustainability initiatives? Could you comment on regional differences and commonalities? That's
all.

Miki [A]: Thank you. This is also a difficult question, but as you pointed out, each operating company, including
Thermos, is advancing its own initiatives, and there are regional differences.

Today we mainly introduced examples from Europe, which is a region where climate change initiatives are
progressing overall. On the other hand, in the United States, for example, we believe the potential for CCS is quite
high. Regarding sustainability beyond carbon neutrality, we touched upon this today, such as in the aquaculture
sector.

Aquaculture is conducted in Europe, for example salmon farming in Norway, and we have announced our initiatives
through press releases. Contributions to sustainable businesses beyond carbon neutrality also vary by region, so we
intend to respond accordingly to each.

Nakamura, if you have any additional comments, please.

Nakamura [A]: No additional comment from my side.

Zhang [Q]: As a follow-up, for example, are there any characteristics in Japan and Asia? As is often said, for instance,
CO, reduction has not progressed much in Japan, or how are regional movements toward Asia?

Miki [A]: Thank you very much. First, regarding Japan, | believe that various projects such as hydrogen projects and
CCS projects are progressing with government-wide support.

On the other hand, it is difficult to categorize Asia as a whole, but generally speaking, | believe there are still few
countries that are advancing in a pioneering manner. Europe is clearly leading, and | think we will expand into Japan
and Asian regions while observing such leading examples. Nakamura, if you have any additional comments, please.

Nakamura [A]: Thank you. While the level of enthusiasm varies somewhat, Asia is not necessarily reluctant. We are

receiving various inquiries, and we have confirmed projects where we have actually received orders. We will
continue to expand orders and opportunities in Asia and Japan.
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Zhang [Q]: If | may ask one last question, electricity accounts for the largest portion of your costs. Are there any
recent changes related to electricity? For example, regarding renewable energy or nuclear power, is there anything
that could be a positive factor for your company?

This may be slightly off today's theme, but since it accounts for a significant portion of costs, | would appreciate your
comments on electricity-related matters. That's all.

Miki [A]: Thank you. As you pointed out, Mr. Zhang, electricity has a large weight and has a significant impact both
in terms of cost and GHG.

There are two aspects regarding electricity. One is whether the electricity we purchase is becoming greener, that is,
examining the origin of the power source. We also have initiatives to purchase electricity from power sources with
lower GHG emissions.

Furthermore, there are also movements to purchase renewable energy certificates, which we use to appeal to
stakeholders. In Japan, we have issued press releases about bulk gas supply using green electricity, and this is
something we appeal to our customers. If such initiatives are supported, we would like to increase them going
forward. Nakamura, if you have any additional comments, please.

Nakamura [A]: Thank you. As Miki just mentioned, regarding how the move toward greener energy will affect
electricity prices going forward, | understand that this will vary considerably from country to country. The United
States, Europe, and Japan each have different power supply compositions, so we will continue to monitor how things
develop in this regard. At present, we do not recognize any situation where there will be significant movements in
the near term.

Zhang [Q]: Thank you very much. That is all the questions from my side. Thank you.
Hori [M]: Mr. Zhang, thank you very much. Any other questions? No more questions?

As there seem to be no further questions, we will now conclude the Q&A session. If you have any additional
questions later, please contact our IR department and we will be happy to assist you.

Now thank you so much for your questions. This concludes today's sustainability conference. The content from
today's session will be made available on the IR page of our corporate website at a later date. s

Thank you very much for taking the time to join us today despite your busy schedules. We look forward to your
continued support.

[END]
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Document Notes

1. Speaker speech is classified based on whether it [Q] asks a question to the Company, [A] provides an answer
from the Company, or [M] neither asks nor answers a question.

Reminder

The information contained here is not disclosure information for securities trading. The accuracy and
completeness of this information are not guaranteed.

The briefing session and this material describe future plans and strategies, as well as forecasts and outlooks of
business performance. These plans and strategies, as well as forecasts and outlooks, are made by NIPPON SANSO
Holdings Corporation based on its judgments and estimations made in accordance with the information available
at present. Actual performance will be subject to changes caused by a variety of risks and uncertainties (such as
economic trends, market demand, exchange rates, taxation systems and various other systems and institutions,
but not limited to them).

We wish to remind you, therefore, that the actual business performance may differ from the forecasts and outlooks
made at this time. Please refrain from making investment judgments based solely on this information.
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